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Equal Opportunities Monitoring Information

Confidential

Please complete the following form and return with your completed application form.

Please refer to the section “Equal opportunities monitoring information” in “Application Guidance Notes”, which is attached in the information pack, before completing this form. The information that you supply on this form will be separated from the application form prior to short listing.

Please complete all questions by ticking the appropriate response or entering the information requested.

	Name:
	

	Position applied for:
	

	Location:
	

	Vacancy reference number, if applicable:
	


How did you hear about this vacancy? Please delete options that are not appropriate:

	Advertisement in newspaper (please specify):
	

	Advertisement on Link Line website

	
	

	Advertisement on other website (please specify):
	

	Through job centre

	
	

	Through an employment agency (please specify):
	

	From friend/relative/colleague

	
	

	Link Line's internal vacancy list

	
	

	Other (please specify):

	


	Date of birth:
	
	Age:
	

	Gender: Male/Female (please specify):
	

	Marital status: Single/Married/Other (please specify):
	


From the list that follows, please indicate how you prefer to describe your ethnic origin. Note, these are the categories recommended by the Commission for Racial Equality. Choose ONE section from A to E, then write yes next to the relevant description to indicate your cultural background. 

A. White:

1. British:

	
	English:

	
	Scottish:
	
	Welsh:
	

	Other, please write in

	

	2. Irish:

	
	

	3. Any other White background, please write in:

	

	


B. Mixed:

	White and Black Caribbean:
	
	White and Black African:
	
	White and Asian:
	

	Any other Mixed background, please write in:

	


C. Asian, Asian British, Asian English, Asian Scottish, or Asian Welsh:

	Indian:

	
	Pakistani:
	
	Bangladeshi:
	

	Any other Asian background, please write in:

	


D. Black, Black British, Black English, Black Scottish, or Black Welsh:

	Caribbean:

	
	African:
	
	
	

	Any other Black background, please write in:

	


E. Chinese, Chinese British, Chinese English, Chinese Scottish, Chinese Welsh, or other ethnic group:

	Chinese:

	
	Any other background please write in:
	


For employment purposes, a person with a disability is identified as someone with a physical, sensory or mental impairment that has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.

	For employment purposes, do you have a disability? 
	Yes
	
	No
	


If yes, from the options that follows, please indicate which best describes your disability. Please delete the option that is not appropriate:

	Sight loss

	
	Hearing loss
	
	Mobility disability
	
	Other disability
	


To be completed by applicants applying for positions in Northern Ireland only

We are an equal opportunities employer. We do not discriminate on grounds of religious belief or political opinion. We practise equality of opportunity in employment and select the best person for the job.

To demonstrate our commitment to equality of opportunity in employment we need to monitor the community background of our employees, as required by the Fair Employment and Treatment Order 1998.

Regardless of whether we practise religion, most of us in Northern Ireland are seen as either Catholic or Protestant. We are therefore asking you to indicate your community background selecting the appropriate category below. Please delete options that are not appropriate:

	I am a member of the Protestant Community.
	


	I am a member of the Roman Catholic Community.
	


	I am a member of neither the Protestant or Roman Catholic Community.
	


	If you are not indicating either Protestant nor Roman Catholic please give details of the primary school you attended in Northern Ireland:

	





Note: It is a criminal offence under Fair Employment legislation for a person to “give false information ... in connection with the preparation of the monitoring return”.
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